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SCHOOL Rio School District

Certificated Management Salary Schedule

™ I]ISTRH:I 2019/2020
POSITION DAYS STEP 1 STEP 2 STEP 3 STEP 4
Administrative Dean 192 83,099 87,254 91,643 96,197
Psychologist 195 87,565 91,894 96,436 101,209
Coordinator |, Reading First 200 86,561 90,891 95,433 100,205
Coordinator Il, Assessment/Technology
. . . 204 92,333 96,949 101,797 106,887
Coordinator Il, Curriculum and Instruction
Assistant Principal, Middle School 206 99,651 104,555 109,707 115,113
Principal, Elementary 212 111,191 116,674 122,431 128,475
Principal, Middle School 216 116,963 122,734 128,793 135,154
Administrator of Special Programs 216 116,963 122,734 128,793 135,154
Director of Pupil Personnel Services 225 120,183 126,098 132,309 138,831
) ) , o 225 121,438 127,352 133,564 140,086
Dir. of Innovations, Partnerships & Principal Support
Director of School & System Improvement 225 121,438 127,352 133,564 140,086
Director of Human Resources 225 131,641 138,038 144,736 151,782
Assistant Superintendent Educational Services
. . 225 138,295 145,020 152,084 159,491
Assistant Superintendent Human Resources
Assistant S intendent of School & Syst
ssistant superintendent of School & system 225 138,295 145020 152,084 159,491

Improvement

ANNIVERSARY INCREMENTS

This increment shall be granted with Superintendent approval to all administrators
who have received an EXEMPLARY OR PROFICIENT evaluation for the preceding year.

The increment schedule shall start on the individual's date of hire.

Longevity:

6 years through 9 years - 2%

10 Years through 13 years - 4%
14 Years through 17 years - 6%
18 Years through 21 years - 8%
22 Years through 25 years - 10%
26 Years through 29 years - 11%
30 + Years ----------m-m-m-mmem- 12%

Board Approved: Pending 8/21/2019
Effective 7-1-2018: 2.5% salary increase

EDUCATIONAL STIPEND

Master

Doctorate

$1,000 annual
$2,000 annual

Per new CalSTRS regulations, cell phone and mileage compensation is now reflected in salary and no longer separate add ons.




Approved Cell phone and mileage amounts were rolled into salary after the 15/16 salary increase of 10.08% was applied.



